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CORPORATE GOVERNANCE STATEMENT

Corporate Governance Statement
SLP’s corporate governance – from shareholders, general meetings of shareholders, 
the Board of Directors, CEO and management to employees – is based on applicable 
laws, rules, recommendations and internal regulatory frameworks. Good, robust corporate 
governance ensures that the company is governed in as responsible, sustainable and 
efficient a manner as possible for its shareholders.

ARTICLES OF ASSOCIATION
The Articles of Association state that the 
company name is Swedish Logistic Property 
AB and the company is a public limited 
company (publ). The company’s registered 
office is in Malmö. The company shall di-
rectly or through subsidiaries manage, ac-
quire and divest properties, carry out prop-
erty-related services, property development 
work and administrative services, manage 

securities and conduct compatible business 
operations. 

LEGISLATION AND THE SWEDISH CORPO-
RATE GOVERNANCE CODE
SLP is a Swedish limited company and is 
regulated by Swedish legislation, primarily 
the Companies Act and the Swedish Annual 
Accounts Act. Since the company was listed 
on Nasdaq Stockholm in March 2022, it 

also follows Nasdaq Stockholm’s rules for is-
suers and the Swedish Corporate Govern-
ance Code (“the Code”). The Code is based 
on the principle of comply or explain, and 
deviations from the Code must therefore be 
justified and clarified. According to the 
Code, the Chair of the Board and such 
number of Board members as is required for 
a quorum shall attend shareholders’ meet-
ings. The Chair of the Board, Erik Selin, was 
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unable to attend the Annual General Meet-
ing held on 29 April 2025 due to unforeseen 
circumstances. Nor did Board members 
Greg Dingizian and Jakob Karlsson attend, 
which meant that the Board was not 
quorate at the meeting. The deviation from 
the Code is explained by the Chair’s absence. 
In all other respects, SLP has complied with 
the Code during the year without deviations.
 
SHAREHOLDERS
As of 23 March 2022, SLP’s Class B shares 
(ticker SLP B) are traded on Nasdaq Stock-
holm, Mid Cap. At year-end 2025, SLP had 

a total of 280,204,506 outstanding shares 
before dilution, divided between two class-
es: Class A shares and Class B shares. Class A 
shares confer the right to five votes per 
share, and Class B shares to one vote per 
share. In all other respects, Class A and B 
shares carry the same rights to participate 
in the company’s assets and profit. The 
shares are not subject to any restrictions re-
garding the right to transfer the shares ex-
cept for those described in the Shares and 
shareholders section.

Share capital on 31 December 2025 to-
talled SEK 1,868,030.0 with a quota value 

of SEK 0.006667 divided between 
280,204,506 shares. The largest sharehold-
ers on 31 December 2025, were Erik Selin 
through companies and Peter Strand 
through companies, with 20.5 and 17.5 per-
cent of the votes respectively and 11.0 and 
9.6 percent of the share capital respectively.

SLP SHAREHOLDERS AS OF 31 DECEMBER 2025
SHAREHOLDERS                                     NO. OF SHARES                              PROPORTION OF

Class A Class B Total Share capital Voting rights

Erik Selin through companies 14,551,535 16,242,780 30,794,315 11.0% 20.5%

Peter Strand through companies 12,281,125 14,687,885 26,969,010 9.6% 17.5%

Mikael Hofmann through companies 11,882,500 5,379,760 17,262,260 6.2% 14.9%

The Fourth Swedish National Pension 
Fund (AP4)

0 25,231,270 25,231,270 9.0% 5.8%

Länsförsäkringar fastighetsfond 0 19,642,714 19,642,714 7.0% 4.5%

SEB Fonder 0 16,576,940 16,576,940 5.9% 3.8%

Cohen & Steers 0 11,545,093 11,545,093 4.1% 2.7%

The Central Bank of Norway 0 11,170,000 11,170,000 4.0% 2.6%

Nordnet Pensionsförsäkring 0 8,085,366 8,085,366 2.9% 1.9%

Capital Group1 0 7,939,069 7,939,069 2.8% 1.8%

ODIN Fonder 0 7,745,358 7,745,358 2.8% 1.8%

Danske Bank 0 6,140,000 6,140,000 2.2% 1.4%

Bergendahl Invest AB 0 5,221,047 5,221,047 1.9% 1.2%

Case Kapitalförvaltning 0 4,554,583 4,554,583 1.6% 1.0%

Skandia Fonder 0 4,343,013 4,343,013 1.5% 1.0%

Carnegie Fonder 0 4,320,576 4,320,576 1.5% 1.0%

The Second Swedish National Pension 
Fund (AP2)

0 3,689,840 3,689,840 1.3% 0.8%

Handelsbanken Fonder 0 3,560,238 3,560,238 1.3% 0.8%

Humle small caps fund 0 2,850,000 2,850,000 1.0% 0.7%

Tosito AB 0 2,653,776 2,653,776 0.9% 0.6%

Cliens Kapitalförvaltning 0 2,481,206 2,481,206 0.9% 0.6%

Brummer & Partners 0 2,237,619 2,237,619 0.8% 0.5%

Kilenkrysset 0 2,134,699 2,134,699 0.8% 0.5%

Employees 0 860,441 860,441 0.3% 0.2%

Other 0 52,196,073 52,196,073 18.6% 12.0%

TOTAL 38,715,160 241,489,346 280,204,506 100% 100%

Source: Euroclear Sweden

1. Reconciled as of 30 September 2025
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GENERAL MEETINGS 
According to the Companies Act, general 
meetings of shareholders are SLP’s highest 
decision-making body. At general meetings, 
the shareholders exercise their voting right 
in key issues, such as adopting the Income 
Statement and the Statement of Financial 
Position, appropriation of the company’s 
profit, granting discharge from liability for 
the Board members and the CEO, electing 
Board members and auditors and deciding 
on remuneration to the Board of Directors 
and auditors. 

The AGM shall be held within six months of 
the end of each financial year. In addition to 
the AGM, extraordinary general meetings 
may be convened. In accordance with the Ar-
ticles of Association, notice of a general meet-
ing of shareholders shall be published by 
means of an announcement in Post- och In-
rikes Tidningar (Official Swedish Gazette) and 
by posting the notice on the SLP website. An 
announcement that the notice has been is-
sued shall be published in Swedish financial 
daily Dagens Industri at the same time. 

Annual General Meeting 29 April 2025
On 29 April 2025, SLP held its Annual Gener-
al Meeting (AGM). At the meeting, the 
Board was given authorisation to resolve to 
issue new shares and/or convertibles corre-
sponding to 15 percent of the total number 
of shares in the company on the date of the 
notice to attend the AGM. At the meeting, 
the Board was also authorised to, on one or 
more occasions during the period up to the 
next Annual General Meeting, acquire and 
transfer the company’s own Class B shares. 
Acquisitions may be made of such number 
of shares that the company’s holding does 
not exceed ten percent of all shares in the 
company. Erik Selin, Peter Strand, Sofia 
Ljungdahl, Unni Sollbe, Jacob Karlsson and 
Tommy Åstrand were elected as members 
of the Board of Directors. Erik Selin was 
re-elected as Chair of the Board and Peter 
Strand was re-elected as Deputy Chair. 

Right to participate in general meetings 
Shareholders who wish to participate in 
general meetings must be entered in the 
share register kept by Euroclear Sweden on 
the date that falls six business days before 
the meeting and they must register with SLP 
to participate in the meeting by the dead-
line stated in the notice to attend. Share-
holders may attend general meetings in 
person or through representatives, and they 
may also be assisted by up to two people. It 

is usually possible for shareholders to register 
for a general meeting in several different 
ways, which are stated in the notice con-
vening the meeting. In addition to notifying 
SLP of their intention to participate in the 
general meeting, shareholders whose shares 
are registered in the name of an authorised 
agent, such as a bank or other administra-
tor, must request that the shares are tem-
porarily registered in their own name in the 
share register kept by Euroclear Sweden in 
order to be eligible to participate in the 
meeting. A shareholder or their representa-
tive is authorised to vote for all shares they 
own or represent.

Shareholder initiatives 
Shareholders who wish to have an issue ad-
dressed at the general meeting must send 
a written request to the Board of Directors. 
The request should normally reach the 
Board of Directors in plenty of time before 
the general meeting, in accordance with 
the information provided on the SLP website 
in connection with announcing the time 
and venue for the meeting. 

2026 Annual General Meeting
SLP’s Annual General Meeting will be 
held on 16 April 2026 at 10:00 CET in 
Malmö. Shareholders who wish to 
participate in the AGM must be en-
tered in the share register kept by Eu-
roclear Sweden AB on 08 April 2026 
and they must register to participate 
in the meeting by 10 April 2026. The 
application must be made in writing 
and emailed to slp@fredersen.se or 
posted to: Fredersen Advokatbyrå, 
FAO: Madeleine Odell, Birger Jarlsga-
tan 8, SE-114 34 Malmö, Sweden, in 
the way set out in the notice to at-
tend the AGM. Shareholders can view 
the full notice to attend and related 
documents on the company website, 
www.slproperty.se or request to re-
ceive them by post.

NOMINATION COMMITTEE 
According to the Code, all companies 
whose shares are listed on a regulated mar-
ket in Sweden must have a Nomination 
Committee that prepares proposals for cer-
tain appointments by the general meeting. 

The main duty of the Nomination Commit-
tee is to propose candidates for the post of 
Chair and other members of the Board and, 
where applicable, propose candidates for 
auditors to the general meeting. When pro-
posing candidates for the Board of Direc-
tors, the Nomination Committee must de-
termine whether the proposed candidates 
are considered to be independent in rela-
tion to SLP, the company management and 
the company’s major shareholders. Further-
more, the Nomination Committee must 
propose a Chair of the general meeting and 
submit proposals regarding fees and other 
remuneration for the Chair of the Board, 
other Board members and auditors. 

At the AGM on 8 March 2022, the deci-
sion was taken to adopt an arrangement 
for appointing members of the Nomination 
Committee and adopt instructions regard-
ing its work, which will apply until a decision 
to amend is made by the general meeting. 
According to these instructions, the Nomi-
nation Committee shall comprise the Chair 
of the Board and three members appointed 
by the three largest shareholders in terms of 
votes at the end of the third quarter of the 
year in question. The term “the three largest 
shareholders in terms of votes” henceforth 
also refers to shareholder groupings if they (i) 
have been organised as a group in the Eu-
roclear Sweden system or (ii) have made 
public and notified the company in writing 
that they have concluded a written agree-
ment to take – through the coordinated ex-
ercise of voting rights – a common long-
term view of the administration of SLP.

The Chair of the Board shall contact the 
shareholders who are eligible to appoint a 
member as soon as possible once informa-
tion on the largest shareholders in terms of 
votes is known. If any of the shareholders 
chooses to waive its right to appoint a 
member of the Nomination Committee, 
that right passes to the next-largest share-
holder in terms of votes, and so forth. The 
names of the members of the Nomination 
Committee and the shareholders who ap-
pointed the members must be published no 
later than six months prior to the AGM. 

The Nomination Committee appoints a 
Chair at its first meeting. The Chair of the 
Board shall not be the Chair of the Nomina-
tion Committee. If a member leaves the 
Nomination Committee before the commit-
tee’s work has been completed, and the 
Nomination Committee considers it neces-
sary to replace this member, the replace-
ment shall be appointed by the same 
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shareholder who appointed the member 
who stepped down or, if the shareholder is 
no longer among the three largest share-
holders in terms of voting rights, by the 
shareholder belonging to that group that 
has not appointed a member of the Nomi-
nation Committee. If a shareholder having 
appointed a certain member substantially 
reduces its holding in SLP, and the Nomina-
tion Committee does not consider it inap-
propriate in view of any need for continuity 
ahead of the upcoming general meeting, 
the member appointed by that shareholder 
shall step down from the Nomination Com-
mittee and the Nomination Committee 
shall offer the largest shareholder that has 
not appointed a member of the Nomination 
Committee the opportunity to appoint a 
new member. Changes in the composition 
of the Nomination Committee shall be pub-
lished as soon as possible. 

In other regards, the Nomination Com-
mittee shall have the composition set out in 
the Code and shall fulfil the duties stated 
there. The members of the Nomination 
Committee shall not receive fees from the 
company. Any expenses incurred in connec-
tion with the work of the Nomination Com-
mittee shall be paid by the company, pro-
vided that they have been approved by the 
Chair of the Board.

When the Nomination Committee was 
appointed, the three shareholder represent-
atives jointly had 56.2 percent of the votes 
in SLP.

Name Appointed by

Erik Selin -

Jesper Mårtensson Erik Selin through com-
panies

Fredrik Bogren Peter Strand through 
companies

Johan Tollgerdt Mikael Hofmann 
through companies

THE BOARD
The Board of Directors is the company’s 
highest decision-making body after the 
general meeting of shareholders. According 
to the Swedish Companies Act, the Board of 
Directors is responsible for the company’s 
administration and organisation, which 
means that the Board’s responsibilities in-
clude drawing up goals and strategies, es-

tablishing procedures and systems for eval-
uating set goals, continuously evaluating 
the company’s results and financial position, 
and evaluating the operational manage-
ment. The Board of Directors is also respon-
sible for ensuring that the Annual Report 
and Interim Reports are prepared on time. 
Furthermore, the Board of Directors ap-
points the company’s CEO. Board members 
are normally appointed by the AGM for the 
period until the end of the following AGM. 
SLP’s Articles of Association state that the 
Board of Directors must comprise between 
four and eight members without deputies.

According to the Code, the Chair of the 
Board must be elected by the AGM and has 
particular responsibility for leading the 
Board’s work and for ensuring that the 
Board’s work is well-organised and conduct-
ed efficiently. In accordance with the Swed-
ish Companies Act, the Board of Directors 
has adopted written Rules of Procedure for 
its work, which are evaluated, updated and 
re-adopted annually. The Board of Directors 
meets regularly in accordance with a pro-
gramme set out in the Rules of Procedure 
that contains certain fixed decision points 
and certain decision points as required. In 
addition to these Board meetings, further 
Board meetings may be convened to ad-
dress issues that cannot be left to an ordi-
nary Board meeting. Aside from the Board 
meetings, the Chair of the Board and the 
CEO maintain an ongoing dialogue regard-
ing the leadership of the company. 

The company’s registered office is in 
Malmö, Sweden. SLP’s Board of Directors 
currently comprises six ordinary Board 
members elected at the general meeting. 
The table below provides information on the 
Board members, their positions, the year 
they were appointed and their independ-
ence, partly in relation to the company and 
its senior executives and partly in relation to 
major shareholders. Major shareholders are 
defined in the Code as those controlling 10 
per cent or more of the shares or votes in 
the company, either directly or indirectly. 

The Board of Directors held 14 meetings 
during the 2025 financial year.

Diversity and gender balance
SLP applies the Code’s provision on diversity 
policy, which stipulates that the Board shall 

have a composition that is appropriate in 
view of the company’s operations, stage of 
development and other circumstances, and 
that is characterised by diversity and 
breadth in terms of the competence, expe-
rience and background of the members 
elected by the General Meeting. A balanced 
gender distribution should be pursued. In 
preparing its proposal for the Board of Di-
rectors for the Annual General Meeting 
2025, the Nomination Committee assessed 
that the Board is well functioning and has a 
strong and broad experience base charac-
terised by diversity and breadth. The Board 
members possess experience and expertise 
in areas that are strategically important to 
the company, as well as in the specific con-
ditions under which listed companies oper-
ate. The Nomination Committee considered 
the proposed composition of the Board to 
be appropriate in relation to the needs of 
the company’s operations, taking into ac-
count the company’s strategic direction. The 
Nomination Committee further noted that 
the proposed Board composition had a 
somewhat uneven gender balance. Against 
this background, the Nomination Commit-
tee concluded that a more balanced gen-
der composition of the Board should be 
achieved over time.

EVALUATION OF THE BOARD
In autumn 2025, the Board of Directors 
evaluated its work by asking each Board 
member a number of questions. The survey 
included questions about the composition 
and expertise of the Board, the information 
documents ahead of Board meetings, work-
ing methods, the work climate and collabo-
ration with the management. The results of 
the evaluation indicated, for example, a 
good composition, an open and construc-
tive climate in the Board, a well-functioning 
decision-making process and good interac-
tion within the Board and with the company 
management. The evaluation also gives a 
positive picture of the systems and tools 
used and the information provided ahead 
of meetings. The Board evaluation is a basis 
for ongoing development of the Board’s 
working methods and it follows the Code’s 
guidelines on evaluating the Board.

CORPORATE GOVERNANCE STATEMENT CONTENTS
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The Board

The Board

Erik Selin, Chair of the Board
Year elected: 2020 
Born: 1967
Education: Upper secondary education focusing 
on economics.
Other assignments: Board member and CEO of 
Fastighets AB Balder. Chair of Norion Bank AB, 
K-Fast Holding AB and Brinova Fastigheter AB. 
Board member of Hedin Mobility Group AB. 
Shareholding: 14,551,535 Class A shares and  
16,242,780 Class B shares.
Independence relationship: Independent in rela-
tion to the company and its management, but 
not in relation to major shareholders.
Attendance, Board meetings: 13/14
Attendance, Audit Committee: 3/3
Attendance, Remuneration Committee: 3/3

Peter Strand, Deputy Chair
Year elected: 2023
Born: 1971
Education: MSc in Engineering, LTH Faculty of En-
gineering at Lund University. Courses in economics 
and law at Lund University. 
Other assignments: Head of Transactions at SLP. 
Board member of Diös Fastigheter AB, Rikshem 
AB, Fridam AB, Fridam Fastigheter AB and Fridam 
Invest AB.
Shareholding: 12,281,125 Class A shares and  
14,687,885 Class B shares.
Independence relationship: Independent in rela-
tion to the company, its management and major 
shareholders.
Attendance, Board meetings: 14/14

Tommy Åstrand,  
Board member
Year elected: 2025
Born: 1968
Education: M.Sc. in Business and Economics, Lund 
University.
Other assignments: Acting CFO at SLP.
Shareholding: 352,460 Class B shares and 
400,000 warrants.
Independence relationship: Dependent in relation 
to the company and its management, but not in 
relation to major shareholders.
Attendance, Board meetings: 8/8

Unni Sollbe, Board member
Year elected: 2020
Born: 1965
Education: Degree in business administration and 
economics, International Business Programme, 
Lund University.
Other assignments: Chair and Board member  
of Dagmar Dental AB. Board member of Fas-
tighetsägarna Syd AB and Sollbe Holding AB.
Shareholding: 100,000 Class B shares.
Independence relationship: Independent in rela-
tion to the company, its management and major 
shareholders.
Attendance, Board meetings: 13/14
Attendance, Audit Committee: 3/3
Attendance, Remuneration Committee: 1/1

Jacob Karlsson, Board member
Year elected: 2020
Born: 1986
Education: Courses with a financial orientation at 
Kristianstad University, Linnaeus University and 
Lund University.
Other assignments: Board member and CEO of 
K-Fast Holding AB. Chair and Board member of 
Prefabfastigheter Finja Sverige AB. CEO and Board 
member of Ramsdalen 3:1 Fastighets AB. Board 
member of Brinova Fastigheter AB, Mjöbäcks 
Entreprenad Aktiebolag, Jacob Karlsson AB, Jacob 
Karlsson Fastigheter AB and Novum Samhälls-
fastigheter AB.
Shareholding: 50,000 Class B shares.
Independence relationship: Independent in rela-
tion to the company, its management and major 
shareholders.
Attendance, Board meetings: 14/14
Attendance, Audit Committee: 3/3

Sofia Ljungdahl, Board member
Year elected: 2020
Born: 1969
Education: MSc in Engineering, Chalmers  
University of Technology.
Other assignments: CEO of OBOS Nya Hem AB.
Shareholding: 65,000 Class B shares.
Independence relationship: Independent in rela-
tion to the company, its management and major 
shareholders.
Attendance, Board meetings: 14/14  
Attendance, Audit Committee: 3/3
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THE MAIN POINTS OF THE BOARD’S WORK IN 2025

JAN

FEB

MAR

APR

MAY

NOV

Q4 Q1

Q3 Q2

OCT

SEP

AUG

JUNJUL

DEC

MEETING 1, 10 Jan	 Extraordinary meeting. Resolve on financing.
MEETING 2, 3 Feb	 Ordinary meeting. Year-end Report 2024. 
MEETING 3, 28 Mar	 Extraordinary meeting. Resolve on new share issue.
MEETING 4, 28 Mar	Extra meeting. Resolve on allocation.
MEETING 5, 31 Mar	 Ordinary meeting. Adoption of the Annual Report 		
	 2024. Preparation for the AGM New CEO.
MEETING 6, 28 Apr	 Ordinary meeting. Interim Report January-March.
MEETING 7, 29 Apr	Meeting following election. Adoption of Rules of  
	 Procedure for the Board and CEO instructions. Determine 	
	 members of the Audit and Remuneration Committees. 	
	 Policy compliance and adoption of policies.
MEETING 8, 4 June	Extraordinary meeting. Resolve on financing.

MEETING 9, 9 July	 Ordinary meeting. Interim Report January-June. 
MEETING 10, 2 Sep	Ordinary meeting. Strategy and operational goals. 
MEETING 11, 15 Oct	 Ordinary meeting. Interim Report January-September.
MEETING 12, 30 Nov		Extraordinary meeting. Resolve on investment  
		 contracts. 
MEETING 13, 3 Dec	Extraordinary meeting. Resolve on new share issue 	
	 and allocation.
MEETING 14, 11 Dec	 Ordinary meeting. Adoption of 2026 budget and 		
	 long-term business plan. Evaluation of internal control 	
	 and risk management. Adoption of the double  
	 materiality assessment and the updated sustainability 	
	 policy. Evaluation of the CEO and the Board of Directors.

– Interim Report January-September 
– Adoption of budget 
- �Adoption of strategic business plan 

and long-term forecast
– �Evaluation of the work of the Board 

and CEO
– �Evaluation of internal controls and 

risk management
– �Adoption of double materiality  

assessment

– Interim Report January-June
– Company formalities
–� Strategy & operational goals  

(before review of strategic  
business plan and long-term  
forecast)

– Submit monthly report

– Year-end Report
– Consider appropriation of profits 
– Consider audit memorandum  
– Preparations for general meeting
– �Draw up proposals for guidelines 

for remuneration for senior 
executives

– �Consider the Annual Report,  
Sustainability Statement and  
auditor’s report

– �Consider the Corporate Governance 
Statement and Remuneration  
Report

– �Submit monthly report

–Interim Report January-March
– �Adoption of new Rules of Procedure 

for the Board and CEO instructions 
(incl. instructions on reporting)

– �Election of Board members to 
committees

– �Annual adoption of finance policy, 
sustainability policy and other 
policies

CORPORATE GOVERNANCE STATEMENTCONTENTS
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The Board of Directors can set up commit-
tees to prepare issues in a particular area 
and it can also delegate decision-making 
powers to such a committee, but the Board 
of Directors cannot discharge itself of re-
sponsibility for the decisions made on the 
basis of delegating those powers. If the 
Board of Directors decides to set up com-
mittees within itself, the Board’s Rules of 
Procedures must set out which duties and 
decision-making powers have been dele-
gated to the committees and how the 
committees shall report to the Board. The 
Board of Directors has set up an Audit Com-
mittee in accordance with the Companies 
Act and a Remuneration Committee in ac-
cordance with the Code. A more in-depth 
description of the committees’ current com-
position and duties is provided below.

AUDIT COMMITTEE 
The company has established an Audit 
Committee comprising Erik Selin, Unni Soll-
be, Jacob Karlsson and Sofia Ljungdahl. 
The Audit Committee shall, without this af-
fecting the Board of Directors’ responsibili-
ties and duties in other regards, monitor 
the company’s financial reporting, monitor 
the effectiveness of the company’s internal 
control and risk management, stay in-
formed of the audit of the Annual Report 
and consolidated accounts, review and 
monitor the impartiality and independence 

of the auditor and in doing so pay particu-
lar attention if the auditor supplies the 
company with services other than audit 
services, and provide support in connection 
with decisions taken by the general meet-
ing regarding the election of auditors. The 
Audit Committee held three meetings dur-
ing the 2025 financial year.

Audit Committee Position Attendance

Erik Selin Chair 3/3

Unni Sollbe Director 3/3

Jacob Karlsson Director 3/3

Sofia Ljungdahl Director 3/3

REMUNERATION COMMITTEE 
The company has established a Remuner-
ation Committee comprising Erik Selin and 
Unni Sollbe. The Remuneration Committee 
shall draft proposals regarding remunera-
tion principles, remuneration and other 
terms of employment for the company’s 
senior executives. The Remuneration Com-
mittee is also charged with reviewing and 
evaluating the company’s programme for 
variable remuneration to senior executives, 
the application of the guidelines for remu-
neration to senior executives decided by 
the AGM as well as the company’s current 
remuneration structures and levels. The Re-
muneration Committee held three meet-
ings during the 2025 financial year.

Remuneration 
Committee Position Attendance

Erik Selin Chairman 3/3

Unni Sollbe Director 1/1

 
Audit 
The auditor shall examine the company’s 
annual accounts and accounting practices, 
as well as the administration of the compa-
ny by the Board of Directors and the CEO. 
After each financial year, the auditor shall 
submit an Auditor’s Report and an Auditor’s 
Report on the Consolidated Accounts to the 
AGM. According to SLP’s Articles of Associa-
tion, the company shall have between one 
and two auditors and a maximum of two 
deputy auditors. 

Öhrlings PricewaterhouseCoopers AB 
(PwC), was appointed auditor of SLP by the 
general meeting of the shareholders on 29 
April 2025 and has been the company’s au-
ditor since the company was listen on the 
Nasdaq Stockholm on 23 March 2022. The 
auditor in charge since January 2020 is Carl 
Fogelberg, authorised public accountant 
and a member of FAR (the institute for the 
accountancy profession in Sweden).

The Rönnedal 1 property in Ulricehamn.
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THE CEO AND OTHER SENIOR EXECUTIVES 
The CEO is subordinate to the Board of Di-
rectors and is responsible for SLP’s ongoing 
administration and the day-to-day opera-
tion. The division of work between the 
Board of Directors and the CEO is stated in 

the Rules of Procedure for the Board and 
the instructions for the CEO. The CEO is 
also responsible for preparing reports and 
compiling information from the manage-
ment ahead of Board meetings, and for 
presenting the material at Board meetings. 

The CEO must ensure that the Board of Di-
rectors is provided with appropriate infor-
mation to be able to continuously evaluate 
SLP’s financial position. 

Matilda Olsson, CFO
Employed since: 2020, CFO since 2023.
Born: 1993
Previous experience:  
Finance Director at SLP, Management 
Consultant at EY and AddPro AB. 
Other assignments: Board member of
Sparbanken Syd.
Education: M.Sc. (Econ), Linnaeus University.
Shareholding in SLP: 54,611 Class B shares 
and 192,800 warrants, which entitle the 
holder to subscribe for an equal number of 
Class B shares, with an expiration date in 
Q2 2026 and a strike price of SEK 35.20 per 
share.

Christian Berglund, Property Manager
Employed since: 2019
Born: 1970
Previous experience:  
Regional Manager at Catena Fastigheter 
AB, Head of Property at Tribona AB and 
Property Manager at the property company 
Drott.
Education: Degree in Real Estate Engineer-
ing, Malmö University.
Shareholding in SLP: 250,000 Class B 
shares and 257,070 warrants, which entitle 
the holder to subscribe for an equal number 
of Class B shares, with an expiration date in 
Q2 2026 and a strike price of SEK 35.20 per 
share.

Filip Persson, CEO
Employed since: 2019, CEO since 2025.
Born: 1991
Previous experience:  
Property Manager and Project Manager at 
SLP, Project Manager at Catena AB.
Education: Studies in the M.Sc. (Eng) pro-
gram at Lund University.
Shareholding in SLP: 100,403 Class B shares 
and 130,000 warrants, which entitle the 
holder to subscribe for an equal number of 
Class B shares, with an expiration date in 
Q2 2026 and a strike price of SEK 35.20 per 
share.

The property Segeholm 10 in Malmö.
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INTERNAL CONTROL AND  
RISK MANAGEMENT 
The Board of Directors’ responsibility for internal 
control is regulated by the Companies Act, the 
Swedish Annual Accounts Act – which includes 
a requirement that information on the most 
important elements of the company’s system 
for internal control and risk management in 
conjunction with financial reporting be includ-
ed each year in the Corporate Governance 
Statement – as well as by the Code. The Board 
shall ensure that SLP has good internal control 
and formalised procedures ensuring compli-
ance with established principles for financial 
reporting and internal control and that appro-
priate systems are in place for the monitoring 
and control of the company’s operations and 
the risks with which the company and its oper-
ations are associated. 

The overall purpose of internal control is to 
ensure, to a reasonable extent, that SLP’s op-
erational strategies and objectives are fol-
lowed up and that the owners’ investment is 
protected. The internal control should also en-
sure that the external financial reporting is, 
with reasonable assurance, reliable and pre-
pared in accordance with generally accepted 
accounting policies, and ensure compliance 
with applicable laws and regulations as well 
as with the demands made on listed compa-
nies. The control environment constitutes the 
basis for internal control, which also includes 
risk assessment, control activities, information 
and communication, as well as follow-up. 
These components are described in detail be-
low. SLP does not have a separate internal 
audit function because it has been assessed 
that the ongoing internal work on internal 
control, which is ideally conducted by the 
management, is a sufficient review function 
taking into account SLP’s operation and size.

CONTROL ENVIRONMENT
The Board of Directors bears the overall re-
sponsibility for internal control regarding finan-
cial reporting. To create and maintain a func-
tioning control environment, the Board has 
adopted a number of policies and governance 
documents. These consist primarily of the 
Board’s Rules of Procedure, instructions for the 
CEO, instructions for the committees estab-
lished by the Board, guidelines for internal con-
trol and risk management, and a corporate 
governance policy. The Board has also adopt-
ed a specific authorisation instruction and a fi-
nance policy. SLP also maintains a finance 
manual containing principles, guidelines and 
procedural outlines for accounting and finan-
cial reporting. The Board of Directors has also 

established an Audit Committee tasked pri-
marily with overseeing the company’s financial 
reporting, monitoring the efficacy of the com-
pany’s internal control and risk management, 
as well as with reviewing and monitoring the 
auditor’s impartiality and independence. Re-
sponsibility for the day-to-day work of main-
taining the control environment rests primarily 
with SLP’s CFO, who reports to the Board on an 
ongoing basis and in accordance with estab-
lished instructions.

In addition to the internal review and re-
porting, SLP’s external auditors are required to 
report to the CEO and the Board during the fi-
nancial year. The auditors’ reports provide the 
Board with a good comprehension of, and reli-
able data regarding, the financial reporting in 
the Annual Report.

RISK ASSESSMENT AND  
CONTROL ACTIVITIES
The risk assessment includes identifying and 
evaluating the risk of material errors in SLP’s 
business processes, which include accounting 
and reporting at the Group and subsidiary lev-
els. Risk assessment is performed on an ongo-
ing basis and in accordance with established 
guidelines, focusing on the company’s essential 
business processes. Within the Board of Direc-
tors, the Audit Committee is primarily responsi-
ble for the continuous assessment of the com-
pany’s risk situation, after which the Board 
conducts an annual review of the risk situation.

Based on the risk identification and assess-
ment carried out, control activities shall be de-
signed to manage risks where applicable. The 
control activities are formulated as require-
ments with the aim of describing a minimum 
level for the expected safeguards to ensure an 
effective internal control environment. For each 
process, there is a list (control matrix) of identi-
fied risks and the control activities that must be 
established in order to mitigate the risks, as 
well as a description of how the effectiveness 
of the control activities is followed up through 
self-assessment. 

The effectiveness of the control activities is 
evaluated by defined people in the organisa-
tion. The results shall be compiled at Group lev-
el annually and presented to the Audit Com-
mittee and Board of Directors. The CFO is re-
sponsible for compiling and presenting the 
results. 

INFORMATION AND COMMUNICATION
Companies that have their shares admitted 
for trading on Nasdaq Stockholm are obliged 
to ensure that all stakeholders on the stock 
market and the general public are given ac-

cess to insider information regarding the com-
pany at the same time. 

The Board of Directors has, for example, 
adopted a communications policy and an in-
sider policy to ensure accurate and high-qual-
ity information disclosure and management 
of insider information, both externally and in-
ternally. SLP’s Chair handles general share-
holder-related matters, while the CEO bears 
overall responsibility for the company’s exter-
nal communications. Policies and guidelines 
regarding disclosure of information and insider 
rules, as well as updates and changes, are 
made accessible and known to the employ-
ees concerned and company management 
runs through the regulations with employees.

The company’s policies have been de-
signed in accordance with Swedish legisla-
tion, Nasdaq Stockholm’s regulations, the 
Code and the EU’s Market Abuse Regula-
tion (MAR). All financial reports and press re-
leases are published on the company’s 
website (slproperty.se) in direct connection 
with publication.

Auditor’s report on the Corporate Governance 
Statement
To the general meeting of the shareholders in 
Swedish Logistic Property AB (publ), corporate 
identity number 559179-2873

Engagement and responsibility
It is the board of directors who is responsible for the 
corporate governance statement for the year 2025 
on pages 37-46 and that it has been prepared in 
accordance with the Annual Accounts Act. 

The scope of the audit
Our examination has been conducted in ac-
cordance with FAR’s standard Rev 16 The audi-
tor’s examination of the corporate governance 
statement. This means that our examination of 
the corporate governance statement is different 
and substantially less in scope than an audit 
conducted in accordance with International 
Standards on Auditing and generally accepted 
auditing standards in Sweden. We believe that 
the examination has provided us with sufficient 
basis for our opinions.

Opinions
A corporate governance statement has been 
prepared. Disclosures in accordance with chap-
ter 6 section 6 the second paragraph points 2-6 
the Annual Accounts Act and chapter 7 section 
31 the second paragraph the same law are con-
sistent with the annual accounts and the consol-
idated accounts and are in accordance with the 
Annual Accounts Act.

Malmö, 25 March 2026 
Öhrlings PricewaterhouseCoopers AB

Carl Fogelberg
Authorised Public Accountant
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