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1. INTRODUCTION 

This Code of Conduct has been adopted by the Board of Swedish Logistic Property AB and 

applies to SLP and its subsidiaries’ operations. The company and its subsidiaries are 

collectively termed ”SLP” in the following. 

The Code of Conduct applies to all staff and companies in SLP. All staff are required to 

follow the Code of Conduct and SLP’s policies. In connection with the start of 

employment, the Code of Conduct shall be signed and archived. 

The purpose of the Code of Conduct is to make it easier for SLP’s staff to do the right 

thing in different situations, based on our values and with the aim of strengthening SLP’s 

brand. 

The CEO has overarching responsibility for the Code of Conduct and to ensure that it is 

followed. Employees are responsible for keeping updated regarding the Code of Conduct. 

 

 
2. DEFINITIONS 

In this policy, employees are defined as any parties carrying out work as part of 

employment or contractual work, and who thereby represent SLP’s operations. 

Sponsoring means a commercial agreement between (usually) two parties where one 

party pays for the commercial rights to an event, person, organisation, project etc. 

 

 
3. LAWS AND REGULATIONS 
All employees are required to comply with applicable laws, regulations and stipulations. 

Individual employees are responsible for partaking of and understanding the information 

provided by the employer. Individual employees are also required to seek out the 

information needed to carry out their work correctly. If applicable laws and regulation are 

less strict than our standard, SLP’s regulatory framework shall apply. 

 

 
4. BUSINESS RELATIONS 

It shall be easy to do business with SLP, while we simultaneously place high demands on 

our suppliers. In order to safeguard the solidity of our finances, we carefully select 

collaboration partners who we want to grow and develop alongside. 

We shall be professional in our relationship with our business partners with the aim of 

building long-term relationships, this relates to loyalty and cost-efficiency. Stable 

business methods are founded on honesty in our relationships, making clear demands 

and business-like decision-making. We expect the same treatment from our business 

partners and expect them to support our values. 

SLP applies the Swedish Anti-corruption Institute’s (IMM) Code relating to gifts, rewards 

and other business benefits. The Code is available here: 

www.institutetmotmutor.se/english. Special restrictions apply with regard to offering, 

promising and giving benefits to employees or subcontractors in the public sector. Such 

benefits may not be offered, promised or given unless authorised by the CEO. 

 

 

http://www.institutetmotmutor.se/english.
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SLP also applies the following to its business relationships. We shall: 

• Act to promote healthy competition in connection with offering, tendering and 

procurement, and prevent undue influence, bribes, price collusion, cartels, abuse 

of market dominance and various types of manipulation of offers aimed at 

distorting competition. 

 

• Maintain correct accounting procedures for financial transactions and prevent 

undeclared work, other financial crimes and impact from illegal activities. 

 

• Act correctly and refrain from paying for or arranging travel, the giving of gifts or 

other services or benefits that cannot be openly reviewed and reported. This also 

applies to receiving gifts and benefits as outlined above. IMM’s Business Code 

shall set the standard. 

 
• Clarify that the principles in this Code of Conduct shall apply mutually in 

relationships with customers and suppliers. Any agreements entered into shall be 

adhered to and correctly applied. 

 
• Carry out assignments professionally and adhere to decisions by the National 

Board for Consumer Disputes (ARN) or legally binding decisions in a Court of Law. 

 
• SLP shall carefully monitor and regulate its intended suppliers. Suppliers are 

required to share SLP’s understanding of business ethics and follow the rules 

outlined in the company’s Code of Conduct for suppliers. As far as possible, SLP 

shall ensure that the contents of this policy are incorporated in supplier 

agreements. 

 
• In the event of suspected external irregularities, employees shall approach their 

line manager or SLP’s CEO. Employees reporting suspected misconduct under this 

policy are assumed to have done so in good faith and with the understanding that 

the information is factually correct. In connection with suspicion of internal 

irregularities, the company’s whistle blower policy shall apply. 

 

 
5. SUSTAINABILITY 

SLP strives to ensure sustainable working methods and wants to contribute to improving 

the environment and society, today and for future generations. Sustainability can be 

interpreted in a number of ways, and we have selected three perspectives relevant to our 

operations: business-like behaviour, the environment and our employees. We view our 

sustainability work as an integral part of our operations, business model and daily work, 

which we expect our employees to live up to. For more information, see the company's 

Sustainability Guidelines. 

 

 
6. POLICIES AND ROUTINES 

SLP’s policies and routines allow the company to control and facilitate the work of all 

staff. All SLP’s employees are expected to continuously partake of policies and routines 

and to comply with these. Our control documents, processes and routines can be found in 

our business management system. 
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7. COMPETITION LAW 
We do not enter into agreements that contravene competition law. SLP’s employees are 

prohibited from discussing agreement-specific information with competitors of existing 

suppliers. 

 

 

8. INSIDER AND CONFIDENTIAL INFORMATION 

All employees have an obligation to protect business-sensitive information relating to SLP 

from third-party access. From the date of listing on Nasdaq Stockholm, the company is 

required to comply with the regulatory framework applying to listed companies, including 

the handling of insider information. 

 

 
9. ANCILLARY ACTIVITIES AND CONFLICTS OF INTEREST 

SLP takes a positive view of its employees engaging in various activities in their leisure 

time. Employees with ancillary activities are required to report this in writing to their line 

manager who is required to approve the ancillary activity in writing. This shall take place 

before the ancillary activity begins. 

SLP’s employees are obliged to behave honestly and ethically, and to act in the 

company’s interests. All employees shall avoid situations implying a potential or real 

conflict of interest with the company. A conflict of interest arises when private interests 

present an obstacle to, or appear to present an obstacle to, the company’s overarching 

interests. 

 

 
10. WORKING ENVIRONMENT 

SLP shall provide a working environment characterized by a humanistic view and mutual 

respect, in addition to job satisfaction, well-being and a sense of community. SLP does 

not tolerate and takes any form of discrimination, bullying and harassment very 

seriously. We are an equal opportunities employer and all staff are evaluated on the basis 

of performance. All employees have the same opportunities to carry out their work 

regardless of sex, transgender identity or expression, age, sexual orientation, disability, 

religion or other beliefs or ethnic origin. 

SLP has zero tolerance for employees being members of or actively sympathising with 

organisations that are anti-democratic, racist or violent, or otherwise associated with 

any form of criminal activity. SLP has zero tolerance for harassment of any form. 

 

 
11. ENTERTAINMENT, GIFTS AND SPONSORSHIP 

All anti-corruption legislation aims to prevent improper benefits being used to influence 

decisions and measures in the public and private sector. A company is permitted to offer, 

promise or give a benefit to employees or contractors provided it: 

a) takes place openly, 

b) is moderate in nature, and  

c) the benefit is not such that it would typically improperly influence the employee's 

or contractor’s completion of their work tasks. 
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SLP currently has many suppliers. All employees shall demonstrate caution and restraint 

in relation to gifts from suppliers at all times. All members of staff are required to behave 

in such a manner that no personal dependencies, obligations or debts of gratitude arise 

in relation to any single supplier. 

All entertainment arranged by SLP’s employees shall be directly linked to the Group’s 

operations. This relates both to the timing and location for the entertainment event, and 

the persons participating in it. 

All entertainment shall be moderate and costs shall be kept within reasonable limits. A 

high degree of caution shall be observed with regard to frequent entertainment events 

where one particular individual or group of individuals participate. Alcoholic beverages 

may be served in cases where there is a natural connection with the activity and 

consumption is moderate. Spirits shall not normally be served in connection with 

entertaining. 

Entertainment with a financial value of over SEK 350 including sales tax per person is 

prohibited, unless prior express authorisation by the line manager of CEO is obtained. 

SLP’s employees are prohibited from receiving benefits intended exclusively for private 

use, unless the value (financial and/or sentimental) is insignificant. Benefits with a 

financial value of over SEK 400 including sales tax are not permitted without obtaining 

the prior express approval of the line manager or CEO. 

 

In the event of any uncertainty regarding whether entertainment, gifts or benefits 

comply with SLP’s Code of Conduct, employees shall always ask the line manager for 

advice. 

 

SLP is restrictive about sponsoring activities, if these are undertaken some form of 

compensation is required to ensure that the activities generate value for SLP. If an 

employee receives a request relating to sponsoring, the employee shall contact their line 

manager. Decisions relating to sponsoring are made by the CEO. 

 

12. SOCIAL MEDIA 

All information that is shared or spread can become widely and permanently 

disseminated. We always think before we share information on social media such as 

LinkedIn and Facebook. We never spread information that is critical of SLP, confidential, 

sensitive to individuals or that affects agreements we are party to. For more information, 

see our IT- and information security policy, and communications policy. 

 

 
13. WHISTLEBLOWER SERVICE 

Under the whistleblower policy, employees intending to report an irregularity or incidence 

of misconduct shall, in the first instance, contact their superior, line manager or the 

individual heading up operations in the affected function. Depending on the nature of the 

irregularity, the individual suspected of acting incorrectly, and the circumstances 

surrounding the incident, the recipient of the report shall decide whether to pass the 

report on to the next level or to present it directly to management. 

Secondly, as a complement to the usual reporting channels and routines for cases of 

serious misconduct and irregularities, the employee and other parties are also able to 

report the incident to Fredersen Advokatbyrå. 

  



Document name 

Code of Conduct 
Version  

1.0 
Date 

29/04/2021 

Issued by 

Swedish Logistic Property AB 

Adopted by 

The Board 

 

14. REVIEW 
The policy is reviewed and authorised annually by the Board of Directors. 

 

 

15. ASSOCIATED DOCUMENTS 

In addition to the Code of Conduct, the following documents and appendices shall apply. 

1. Policies 

2. Code of Conduct for Suppliers 


